
 
  

 
 

 
 
 
 
 
 
 
 

ADDENDUM #1 
#17-0031 

VOLUNTARY BENEFITS SERVICES 
 
 
May 3, 2017 

 

The following is to ensure that vendors have complete information prior to submitting a response.  Below are some 
clarifications regarding Voluntary Benefits Services: 
 
 
Questions and/or statements of clarification are in bold font, and answers to specific questions are italicized. 
 

1. How will the County be enrolling for these voluntary benefits?   
Answer: We are willing to work with a vendor to determine the best method of enrollment for our employees.   
 

2. Please provide benefit summary for life and supplemental life. 
Answer: Certificate attached for Life and AD&D. 
 

3. Please provide claims experience (claims and premium for 24 months) for life. 
Answer: Please see attachment. 
 

4. Please provide current rates.  
Answer: 

Annual Salary Life Coverage Cost Per Check AD&D Coverage Cost Per Check 
$17,000.00 or Less $10,000.00 $0.42 $10,000.00 $0.09 

$17,001.00 - $23,000.00 $15,000.00 $0.62 $15,000.00 $0.14 

$23,001.00 - $36,000.00 $25,000.00 $1.04 $25,000.00 $0.23 

$36,001.00 - $45,000.00 $35,000.00 $1.45 $35,000.00 $0.32 

$45,001.00 and Up $50,000.00 $2.08 $50,000.00 $0.46 

All Ranges $75,000.00 $3.12 $75,000.00 $0.69 
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A. The County pays the premium on behalf of the employee based on where their salary falls.  Employees may purchase any 
amount to suit their needs.  The current enrollment in these benefits is as follows (as of January 2017): 

Life Coverage # of Participants AD&D Coverage # of Participants 
$10,000.00 84 $10,000.00 68 

$15,000.00 43 $15,000.00 41 

$25,000.00 511 $25,000.00 480 

$35,000.00 206 $35,000.00 213 

$50,000.00 388 $50,000.00 344 

$75,000.00 1237 $75,000.00 1309 
 

B. Advance dependent life is covered at the sole cost of any eligible employee that enrolls in the coverage. The current 
policy is as follows: 

i. Dependent life covers both spouse and child(ren) up to age 26 (includes biological, adopted, legal 
guardianship and court ordered dependents).   

ii. In the event of death, the dependent term life insurance provides a cash benefit. 
iii. If the child has left the hospital and is 15 days to 6 months of age the life benefit is limited to $250.  We 

would like to eliminate this provision and allow full coverage from birth to age 26.   
iv. Kansas law states that an individual cannot purchase an amount of dependent life which exceeds 50% of 

their own life insurance election. 
v. Dependent life terminates at age 75. 

 
Dependent Coverage Cost Per Check 

$5,000.00 Spouse/Child(ren) $1.12 

$10,000.00 Spouse Only $1.29 

$10,000.00 Spouse/Child(ren) $2.19 

$10,000.00 Child(ren) Only $0.90 
 

C. The current enrollment in these benefits is as follows (as of January 2017): 
Coverage # of Participants 

$5,000.00 Spouse/Child(ren) 57 

$10,000.00 Spouse Only 320 

$10,000.00 Spouse/Child(ren) 721 

$10,000.00 Child(ren) Only 286 
 

5. Who is the current provider for the voluntary benefits? 
Answer: Sedgwick County does not currently offer Voluntary benefits as far as the products mentioned in the RFP 
(accident, critical illness, cancer, hospital indemnity and short term disability).  We did indicate in the RFP we were 
willing to review any other products your company offers.  We do offer a vision benefit, paid 100% by the employee (a 
RFP for vision was already produced and deadline has passed) and Life and ADD coverage (a RFP for life was 
already produced and deadline has passed).   
 
6. How do you anticipate enrollments happening?  Will it be a check box on an enrollment form with info in a 

benefits book, will we have a booth at a benefits fair, or will we be doing presentations to employee groups?  
Will you be sending materials out to employees announcing the new benefits?  

Answer:  We are willing to work with a vendor to determine the best method of enrollment for our employees.  We can 
also assist with the communication of any new benefits an employee would be eligible for.   
 
7. What enrollment methodology will be used? (Paper or Electronic System currently utilized by Sedgwick 

County)  



 
  

Answer: We don’t currently work with a vendor for Voluntary products.  We are willing to work with a vendor to 
determine the best method of enrollment for our employees.   
 
8. Who is the payroll vendor, and if known, what version or name of the system is utilized? 
Answer: We currently utilize SAP, version 6.0 
 
9. What are the individual and family deductibles and OOP maxes for medical plan options? 
Answer: Deductible:  Individual:   $1,000 
                                   2-Person:     $2,000 
    Family          $2,000  
 
 OOP max:    Individual:   $2,000 
                                2-Person:     $4,000 
   Family        $4,000  
 
 
10. What percentage of employees have work emails or known emails for employee communication? 
Answer:100% of employees have Sedgwick County work emails.  We do have a small portion of employees who do not 
have access to their emails due to their work duties, approximately 2% of our eligible population.   
 
11. Do you anticipate and Active Enrollment? Meaning would it be expected that 85% of the employees would 

return either a declination/waiver or, return an election? 
Answer: If we are offering a new product, we would have an active enrollment for those products.   
 
12. Do you have a voluntary STD plan currently in force? If so, please provide 24 months of paid premium and 

paid claims experience. 
Answer:  We do not currently provide STD.   
 
13. Is it possible to provide RFP and Provisions documents in Word format? 
Answer: Please email kara.kingsley@sedgwick.gov for a copy of the RFP in Word format. 
 
14. Are you looking for group based products or individual products, regardless if it’s employer or employee 

paid? 
Answer: We are looking for group based products that employees can continue on an individual basis upon leaving 
Sedgwick County.  The products will be 100% employee paid.   
 
15. Please provide a list of current benefits offered and the carrier for each, or is this a new benefits program 

for you? 
Answer:    Medical/RX-UnitedHealthcare with Optum RX 
  Dental:  Delta Dental of Kansas 
  Vision:  Superior Vision  
  Life/ADD:  Advance Life Insurance 
  FSA:  ASI Flex 
  Cobra/Retiree administration:  Harrington Health 
  EAP:  EMPAC  
We do not currently offer Voluntary Products that were outlined in the RFP under the Scope of work.   
 
16.  If you have current benefits, please provide census that includes DOB, gender, salary, job title. 
Answer:  Census was previously provided with RFP 
 
17. Please describe the current method used for open enrollment. 
Answer:  We have a passive Open Enrollment and all changes are made online by the employee through our County 
intranet.   
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18. Will the selected vendor be allowed to conduct group meetings and meet with each employee face-to-face? 
Answer: We will work with the vendor to determine the best method of enrollment for our employees.  We would need 
to work with each department to understand what type of enrollment will work for their schedule.   
 
19. What HR/payroll system is currently being used?   
Answer:  SAP, version 6.0 
 
20. What enrollment technology platform is used?  Please describe how that vendor/administrator would work 

with us to enroll and administer our products most efficiently? 
Answer: SAP.  We currently have everything administered in house.  The Benefits Division will work with the vendor 
for enrollment and administration purposes.     

 
Please contact Kara Kingsley at kara.kingsley@sedgwick.gov for a copy of the RFP in Word form and a copy of Sedgwick 
County census information in Excel form.  

 
Firms interested in submitting a proposal must respond with complete information and deliver on or before  
1:45 p.m. May 16, 2017. Late proposals will not be accepted and will not receive consideration for final award. 
 
“PLEASE ACKNOWLEDGE RECEIPT OF THIS ADDENDUM ON THE PROPOSAL RESPONSE PAGE.” 
 

 
Kara Kingsley 
Purchasing Agent 
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