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c. The PCM or designee shall make a recommendation regarding any treatment, 
counseling or special housing needed for those that screen at risk for victimization or 
abusiveness.  The PCM shall ensure that victimization services are offered to the 
victim and documented on the Screening for Victimization & Abusiveness forms 
(1.301.9a or 1.301.9b). 

 

d. If screening  indicates that a client has experienced prior sexual victimization or ever 
perpetrated sexual abuse, whether it occurred in an institutional setting or in the 
community, staff shall ensure that the client is offered a follow-up meeting with a 
medical or mental health practitioner within 14 days of the intake screening and 
document such treatment on the client’s Screening for Victimization and Abusiveness 
form (1.301.9a or 1.301.9b). 
 

3. All clients shall receive instructions on the importance of reporting any sexual 
misconduct during initial formal orientation by staff designated to perform the intake to 
the program. Clients in a residential facility shall acknowledge their receipt of these 
instructions by signing the PREA Client Acknowledgement (1.301.1a or 1.301.1b). 
 

4. All residential facilities shall have supervisors on each shift conduct and document 
unannounced rounds every two weeks to prevent, identify, intervene and address any 
staff sexual misconduct or signs of undue familiarity. The PCM for residential facilities 
shall conduct quarterly unannounced rounds for the same purpose on each shift.  
Unannounced rounds shall be documented on the PREA Unannounced Rounds form 
(1.301.7).  Staff will be prohibited from alerting other staff members that these 
supervisory rounds are occurring. 

 
II. REASSESSMENT 
 

A. Within 30 days from the client’s arrival, the facility will reassess the clients risk of 
victimization or abusiveness based upon any additional, relevant information received by 
the facility since the intake process. This needs to be documented and dated on the clients 
Screening for Victimization and Abusiveness form (1.301.9a or 1.301.9b).  
  

B. A client’s risk level shall be reassessed when warranted due to a referral, request, incident 
of sexual abuse, or receipt of additional information that bears on the client’s risk of sexual 
victimization or abusiveness.  

 
III. PERSONNEL 
 

A. The department shall not hire, promote or retain employees, volunteers or contractors who 
have been found to have engaged in sexual abuse or sexual harassment in an institutional 
setting or who have been found to have engaged in sexual activity in the community 
facilitated by force, the threat of force or coercion. 

 
B. All employees, volunteers or contractors shall complete the Disclosure of PREA 

Employment Standards Violation form (1.301.6), during the hiring or promotion and annual 
evaluation process.  This form shall be completed and approved by the department 
supervisor. 


















