Sedgwick County Sheriff’s Office
Internal Investigative Summary
2023 Second Quarter

PSU/Admin Investigations Apr-June
PSU 12
Detention 17
Investigations 2
Patrol 4
Judicial 0
SPU 1
Case/Complaint Origination Apr-June
Internal 30
External 6
Cases Concluded Apr-June
Unfounded 4
Sustained 29
Not Sustained 1
Sustained in Part 0
Inconclusive 0
Closed 2
Open 8
Pursuits 19




Report run by:

Lieutenant Tim Myers

Report run on: Jun 06, 2023 at 08:33:05

Total results: 61

T Inc: PSU Case #

Inc:
Occurred
date

Alg: Allegation

Alg:
Finding

Act: Action taken

File: 2023 2nd Quarter Disciplinary Report

Inc: Narrative

221A-025

23ADMIN-027

23ADMIN-027

23ADMIN-027

23ADMIN-038

23ADMIN-038

23ADMIN-038

23ADMIN-039

10/17/2022

12/03/2022

12/03/2022

12/03/2022

12/01/2022

12/01/2022

12/01/2022

02/26/2023

Adherence to
Duty

Adherence to
Duty

Deception/False
Statement

Deception/False
Statement

Adherence to
Duty

Deception/False
Statement

Adherence to
Duty

Adherence to
Duty

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Terminated

Resigned prior to
discipline
Resigned prior to
discipline

Resigned prior to
discipline

Resigned prior to
discipline

Resigned prior to
discipline

Resigned prior to
discipline

Suspension

A deputy was terminated for giving a false statement to a supervisor.

A sergeant and a deputy made false statements to a supervisor. They both
resigned prior to receiving disciplinary action.

A sergeant and a deputy made false statements to a supervisor. They both
resigned prior to receiving disciplinary action.

A sergeant and a deputy made false statements to a supervisor. They both
resigned prior to receiving disciplinary action.

A sergeant made a false statement to a supervisor. The sergeant resigned prior
to receiving disciplinary action.

A deputy failed to perform the required duties of an assigned task. The deputy
resigned before discipline could be issued.

A sergeant made a false statement to a supervisor. The sergeant resigned prior
to receiving disciplinary action.

A deputy failed to perform the required duties of an assigned task. The deputy
resigned before discipline could be issued.

A sergeant made a false statement to a supervisor. The sergeant resigned prior
to receiving disciplinary action.

A deputy failed to perform the required duties of an assigned task. The deputy
resigned before discipline could be issued.

A deputy was suspended for one working shift for going into 12 hours without
pay. The deputy was on a reckoning period.
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T Inc: PSU Case #

Inc:
Occurred
date

Alg: Allegation

Alg:
Finding

Act: Action taken

File: 2023 2nd Quarter Disciplinary Report

Inc: Narrative

23ADMIN-041

23ADMIN-042

23ADMIN-043

23ADMIN-044

23ADMIN-044

23ADMIN-045

23ADMIN-046

23ADMIN-047
23ADMIN-048

23ADMIN-050

23ADMIN-051

23ADMIN-052

23ADMIN-053

23ADMIN-055

23ARB-010

23ARB-010

01/31/2023

02/28/2023

04/01/2023

03/29/2023

03/29/2023

04/30/2023

04/21/2023

05/04/2023
04/19/2023

04/20/2023

04/30/2023

04/08/2023

04/30/2023

03/16/2022

03/16/2022

Excessive
Absenteeism

Essential
Overtime
Violation

Late for Duty

Booking Errors

Booking Errors

Essential
Overtime
Violation

Excessive
Absenteeism

General Conduct

Late for Duty

Booking Errors

Essential
Overtime
Violation

Excessive
Absenteeism

Adherence to
Duty

Excessive
Absenteeism

Vehicle Accident

Vehicle Accident

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Suspension

Suspension

Written Reprimand

Counseling

Counseling

Suspension

Suspension

Written Reprimand

Suspension

Written Reprimand

Written Reprimand

Written Reprimand

Terminated

Suspension

Written Reprimand

Written Reprimand

A deputy was suspended for one shift for going hours without pay. The deputy
was on two reckoning periods.

A deputy was suspended for one shift for failure to complete essential overtime
for February. The deputy was on two reckoning periods.

A deputy was reprimanded for reporting late for duty five times within 90 days.

A supervisor and corporal received a letter of counseling for releasing an inmate
without appropriate documentation.

A supervisor and corporal received a letter of counseling for releasing an inmate
without appropriate documentation.

A deputy was suspended for one shift for failure to complete their essential
overtime in April. The deputy was on four reckoning periods.

A deputy was suspended for one shift for going hours without pay. The deputy
was on two reckoning periods.

A deputy received a written reprimand for not appearing for court.

A deputy was suspended for five shifts for repeatedly reporting late for duty. The
deputy was on three reckoning periods.

A corporal received a reprimand for failing to compute an inmate’s release date.

A deputy received a reprimand for failing to complete their essential overtime
shifts for April.

A deputy was reprimanded for going five hours without pay. The deputy was on
a reckoning period.

A deputy was injured during the academy and could not return to work. After an
ESC, it was determined they were unable to perform any duties within Sedgwick
County and their employment was terminated.

A deputy was suspended for five shifts for going hours without pay and calling in
sick in conjunction with days off. The deputy was on three reckoning periods.

Two deputies were reprimanded for failure to exercise reasonable diligence to
avoid damage while operating a county vehicle.

Two deputies were reprimanded for failure to exercise reasonable diligence to
avoid damage while operating a county vehicle.
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T Inc: PSU Case #

Inc:
Occurred
date

Alg: Allegation

Alg:
Finding

Act: Action taken

File: 2023 2nd Quarter Disciplinary Report

Inc: Narrative

23ARB-011

23ARB-012

23ARB-015

23CC-001

23CC-001

23CC-001

23CC-001

23CC-001

23COUNSELING-008

23COUNSELING-009

23COUNSELING-010

23COUNSELING-011
23COUNSELING-012

23COUNSELING-013

23COUNSELING-014

231A-003

03/25/2023

03/01/2023

05/05/2023

02/02/2023

02/02/2023

02/02/2023

02/02/2023

02/02/2023

03/25/2023

05/25/2023

04/23/2023

05/02/2023
04/29/2023

04/29/2023

05/22/2023

09/01/2022

Vehicle Accident

Vehicle Accident

Vehicle Accident

Unbecoming
Conduct

Adherence to
Duty

Unbecoming
Conduct

Unbecoming
Conduct

Adherence to
Duty

General Conduct

Excessive
Absenteeism

Excessive
Absenteeism

Booking Errors

Adherence to
Duty

Adherence to
Duty

Excessive
Absenteeism

Adherence to
Duty

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Suspension

Written Reprimand

Written Reprimand

Resigned prior to
discipline
Resigned prior to
discipline

Resigned prior to
discipline
Resigned prior to
discipline
Resigned prior to
discipline

Counseling
Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Resigned prior to
discipline

A deputy was suspended for one shift for failure to exercise reasonable diligence
to avoid damage to property during a pursuit.

A detective was reprimanded for failing to exercise reasonable diligence to avoid
damage to a county-owned vehicle while operating it.

A deputy was reprimanded for failing to use reasonable diligence to avoid
damage to county property while operating it.

A deputy was charged with committing a crime and resigned before discipline
could be issued.

A deputy was charged with committing a crime and resigned before discipline
could be issued.

A deputy was charged with committing a crime and resigned before discipline
could be issued.

A deputy was charged with committing a crime and resigned before discipline
could be issued.

A deputy was charged with committing a crime and resigned before discipline
could be issued.

A deputy received a counseling for not working mandatory overtime and going
hours without pay.

A deputy received a counseling for going hours without pay.

A sergeant received a counseling due to going hours without pay.

A corporal received a counseling due to a booking/release error..

A deputy received a counseling for not being diligent in their duties.

A deputy received a counseling for failing to be diligent and devotional to their
duties.

A deputy was given a letter of counseling for calling in sick in conjunction with
days off.

Several employees were investigated for unbecoming conduct while on duty.

A civilian employee resigned while under investigation for unbecoming conduct
and giving a false statement during the investigation.
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T Inc: PSU Case #

23IA-006

23IA-006

231A-007

231A-007

231A-007

23IA-007

23IA-008

23IA-008

Inc:
Occurred
date

12/01/2022

12/01/2022

12/16/2022

12/16/2022

12/16/2022

12/16/2022

03/16/2022

03/16/2022

Alg: Allegation

Unbecoming
Conduct

Adherence to
Duty

Deception/False
Statement

Deception/False
Statement

Deception/False
Statement

Adherence to
Duty

Dereliction of
Duty

Discourtesy

Alg:
Finding

Sustained
Sustained
Sustained
Sustained
Sustained
Sustained

Sustained

Sustained

Act: Action taken

Written Reprimand

Written Reprimand

Terminated

Terminated

Terminated

Terminated

Suspension

Suspension

File: 2023 2nd Quarter Disciplinary Report

Inc: Narrative

Deputy 1 resigned while under investigation for unbecoming conduct, adherence
to duty, and giving a false statement during the investigation.

Deputy 2 resigned prior to receiving discipline for unbecoming conduct,
adherence to duty, and giving a false statement during the investigation.

Deputy 3 was not sustained for unbecoming conduct, adherence to duty, or
giving a false statement during the investigation.

Deputy 4 was not sustained for unbecoming conduct.

Deputy 5 was not sustained for unbecoming conduct.

A civilian supervisor received a written reprimand for engaging in unbecoming
conduct that affected the morale and efficiency of her subordinates.

A civilian supervisor received a written reprimand for engaging in unbecoming
conduct that affected the morale and efficiency of her subordinates.

A deputy entered false entries into their pod log and made false statements to
their supervisor. The deputy's employment was terminated.

A deputy entered false entries into their pod log and made false statements to
their supervisor. The deputy's employment was terminated.

A deputy entered false entries into their pod log and made false statements to
their supervisor. The deputy's employment was terminated.

A deputy entered false entries into their pod log and made false statements to
their supervisor. The deputy's employment was terminated.

A sergeant was suspended for one shift for not completing assigned Blue Team
entries in a timely manner.

A lieutenant was suspended for five shifts for not completing assigned Blue Team
entries in a timely manner, being insubordinate, and making derogatory criticism
about their supervisor.

A sergeant was suspended for one shift for not completing assigned Blue Team
entries in a timely manner.

A lieutenant was suspended for five shifts for not completing assigned Blue Team
entries in a timely manner, being insubordinate, and making derogatory criticism
about their supervisor.
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T Inc: PSU Case #

Inc:
Occurred
date

Alg: Allegation

Alg:
Finding

Act: Action taken

File: 2023 2nd Quarter Disciplinary Report

Inc: Narrative

23VP-083

23VP-091

23VP-091

23VP-093

23VP-094

23VP-100

23VP-100

23VP-101

23VP-111

23VP-111

23VP-111

23VP-113

23VP-117

02/04/2023

09/09/2022

09/09/2022

04/03/2023

03/06/2023

03/06/2022

03/06/2022

03/08/2023

04/23/2023

04/23/2023

04/23/2023

05/01/2023

05/27/2023

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation

Vehicle Accident

Adherence to
Duty

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

CLOSED

Suspension

Suspension

Suspension

No Disciplinary Action
Taken- Resolved by
Coaching

No Disciplinary Action
Taken- Resolved by
Coaching

No Disciplinary Action
Taken- Resolved by
Coaching

No Disciplinary Action
Taken- Resolved by
Coaching

Written Reprimand

Suspension

Suspension

Suspension

Suspension

No Disciplinary Action
Taken- Resolved by
Coaching

A deputy was suspended for five shifts for violating policy during a traffic pursuit.
The deputy was on two reckoning periods.

Deputy 1 received a written reprimand for violating policy during a traffic pursuit.

Deputy 2 received a one shift suspension for violating policy during a traffic
pursuit.

Deputy 1 received a written reprimand for violating policy during a traffic pursuit.

Deputy 2 received a one shift suspension for violating policy during a traffic
pursuit.

A sergeant received a coaching for his involvement during a traffic pursuit.

A deputy received coaching for exceeding the speed limit while responding to a
pursuit without emergency equipment activated.

A deputy received coaching for failing to engage emergency equipment and
driving at speeds exceeding the posted limits during a pursuit.

A deputy received coaching for failing to engage emergency equipment and
driving at speeds exceeding the posted limits during a pursuit.

A deputy received a written reprimand for failure to exercise reasonable diligence
to avoid damage to property.

A deputy was suspended for two working shifts for violating the vehicle pursuits
policy. The deputy was on three reckoning periods.

A deputy was suspended for two working shifts for violating the vehicle pursuits
policy. The deputy was on three reckoning periods.

A deputy was suspended for two working shifts for violating the vehicle pursuits
policy. The deputy was on three reckoning periods.

A deputy was suspended for one shift for failure to turn on emergency
equipment during a pursuit. The deputy was on a reckoning period.

A deputy received coaching on the vehicle pursuit policy.
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