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23ARB-024

231A-023

231A-031

231A-033

23IA-036

23IA-039

26933

26400

26643

26889

27088

27163

Internal

Internal

Internal

Internal

Internal

Internal

11/10/2023

08/30/2023

10/02/2023

11/08/2023

Vehicle Accident
Vehicle Pursuit
Violation

Adherence to Duty

Discrimination

Unbecoming
Conduct
Unbecoming
Conduct

Influence of Alcohol
and/or Drugs

Discrimination

Adherence to Duty
Use of Force and
Authority
Adherence to Duty
Vehicle Pursuit
Violation

Sustained
Sustained

Sustained

Sustained

Sustained
Sustained
Sustained

Sustained

Sustained
Sustained
Sustained
Sustained
Sustained

Suspension
Suspension

Resigned prior
to discipline

Resigned prior
to discipline

Suspension
Suspension
Suspension

Suspension

Suspension
Suspension
Suspension
Suspension
Written

Reprimand

A deputy was suspended one day for being involved in a traffic
accident and violating policy during a traffic pursuit. The
discipline is documented under 24VP-005.

A deputy was suspended one day for being involved in a traffic
accident and violating policy during a traffic pursuit. The
discipline is documented under 24VP-005.

A deputy resigned prior to receiving discipline for not being
truthful to a supervisor when questioned about an incident.
Connected to 231A-031.

A deputy resigned prior to receiving discipline for making
inappropriate comments to a female coworker. Connected to
23IA-023.

A deputy received a three day suspension for DUI and
unbecoming conduct.
A deputy received a three day suspension for DUI and
unbecoming conduct.
A deputy received a three day suspension for DUI and
unbecoming conduct.

A deputy received a five day suspension for sexual harassment
by making inappropriate comments to a co-worker.

A deputy was suspended 10 days for multiple policy violations
relating to his job performance.

A deputy received a written reprimand for not competing a
DUI investigation.

A deputy was suspended 10 days for multiple policy violations
relating to his job performance.
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23IA-040

231A-041

24ADMIN-001

24ADMIN-003

27168

27167

27190

26993

Internal

Internal

Internal

Internal

11/21/2023

12/11/2023

11/14/2023

11/06/2023

Adherence to Duty

General Conduct Sustained  Counseling
Documenting Use of = Sustained = Counseling
Force Sustained  Counseling
Documenting Use of

Force

Excessive Force Sustained  Suspension
Improper Release of  Sustained  Suspension
Inmate Sustained  Suspension
Improper Release of

Inmate

Firearm Proficiency Sustained = Written
Violation Reprimand

A deputy received a written reprimand for not competing a
DUI investigation.

A deputy was suspended 10 days for multiple policy violations
relating to his job performance.

A deputy received a written reprimand for not competing a
DUI investigation.

A deputy was suspended 10 days for multiple policy violations
relating to his job performance.

A deputy received a written reprimand for not competing a
DUI investigation.

A deputy was suspended 10 days for multiple policy violations
relating to his job performance.

A deputy received a written reprimand for not competing a
DUI investigation.

Two deputies received a counseling for not properly
documenting a use of force incident.

A sergeant received a counseling for not using his body
camera when dealing with a use of force incident.

Two deputies received a counseling for not properly
documenting a use of force incident.

A sergeant received a counseling for not using his body
camera when dealing with a use of force incident.

Two deputies received a counseling for not properly
documenting a use of force incident.

A sergeant received a counseling for not using his body
camera when dealing with a use of force incident.

A corporal received a one day suspension for using excessive/
indiscriminate force.

A corporal received a one day suspension for an improper
release. The corporal was on two reckoning periods.
A sergeant received a one day suspension for an improper
release. The sergeant was on two reckoning periods.
A corporal received a one day suspension for an improper
release. The corporal was on two reckoning periods.
A sergeant received a one day suspension for an improper
release. The sergeant was on two reckoning periods.

A deputy received a written reprimand for failing to achieve a
proficiency score with a firearm.
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24ADMIN-004

24ADMIN-005

24ADMIN-006

24ADMIN-008

24ADMIN-009

24ADMIN-010
24ADMIN-011

24ADMIN-012

24ADMIN-013

24ADMIN-015

24ADMIN-016

24ADMIN-017

24ADMIN-019

24ADMIN-020

24ADMIN-021

24ADMIN-022

27130

27131

27223

27164

27339

27452
27323

27402

27434

27322

27418

27437

27666

27657

27632

27615

Internal

Internal

External

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

11/15/2023

11/22/2023

12/06/2023

10/25/2023

12/08/2023

01/05/2024
12/26/2023

01/08/2024

12/14/2023

12/21/2023

01/02/2024

01/06/2024

02/12/2024

12/24/2023

01/21/2024

12/31/2023

Firearm Proficiency
Violation

Firearm Proficiency
Violation

Adherence to Duty

Excessive
Absenteeism

Misuse of County
Equipment

Booking Errors

Late for Duty

Loss of Property

Loss of Property

Excessive
Absenteeism

Excessive
Absenteeism

Booking Errors

Excessive
Absenteeism

Late for Duty
Excessive
Absenteeism

Booking Errors

Essential Overtime
Violation

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained
Sustained

Sustained

Sustained

Suspension

Written
Reprimand

Written
Reprimand

Written
Reprimand

Suspension

Counseling

Suspension

Written
Reprimand

Written
Reprimand

Written
Reprimand

Written
Reprimand

Suspension

Written
Reprimand

Written
Reprimand
Written
Reprimand

Written
Reprimand

Written
Reprimand

A deputy received a one day suspension for failing to achieve
a proficiency score with a firearm. The deputy was on two
reckoning periods.

A deputy received a written reprimand for failing to achieve a
proficiency score with a firearm.

A deputy received a written reprimand for failing to submit an
accident report prior to the end of their shift.

A deputy received a written reprimand for excessive
absenteeism.

A deputy received a five day suspension for losing equipment.
The deputy was on two reckoning periods.

A deputy received a counseling for an improper release.

A deputy received a one day suspension for attendance
related violations. The deputy was on two reckoning periods.

A civilian employee received a written reprimand for losing
their Sheriff ID, county credit card, and detention proxy card.

A deputy received a written reprimand for losing his assigned
camera.

A deputy received a written reprimand for attendance related
violations.

A deputy received a written reprimand for going hours without
pay.

A corporal received a one day suspension for booking errors.
The deputy was on two reckoning periods.

A deputy received a written reprimand for excessive
absenteeism.

A deputy received a written reprimand for excessive
absenteeism.
A deputy received a written reprimand for excessive
absenteeism.

A corporal received a written reprimand for booking errors.

A deputy received a written reprimand for not completing
their essential overtime shifts.

3 of 25



T Inc: PSU Case #

Inc:
Database
row #

Inc:
Source

Inc:
Occurred
date

Alg: Allegation

Alg:
Finding

Act: Action

taken

File: 2024 Annual Disciplinary Report

Inc: Narrative

24ADMIN-023

24ADMIN-024

24ADMIN-025

24ADMIN-026

24ADMIN-027

24ADMIN-028

24ADMIN-029

24ADMIN-030

24ADMIN-031

24ADMIN-032

24ADMIN-033

24ADMIN-034

24ADMIN-035

24ADMIN-036

27665

27671

27631

27614

27604

27728

27454

27633

27679

27678

27593

27710

27770

27504

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

02/06/2024

01/13/2024

01/24/2024

01/31/2024

01/19/2024

02/05/2024

01/11/2024

01/11/2024

02/02/2024

02/05/2024

02/01/2024

02/16/2024

02/15/2024

01/04/2024

Excessive
Absenteeism

Excessive
Absenteeism

Improper Release of
Inmate

Essential Overtime
Violation

Late for Duty

Booking Errors

Booking Errors
Booking Errors

Loss of Property

Improper Release of
Inmate

Improper Release of
Inmate

General Conduct

Unbecoming
Conduct

Adherence to Duty

Booking Errors
Booking Errors

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained
Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained
Sustained

Written
Reprimand

Written
Reprimand

Suspension

Suspension

Written
Reprimand

Suspension

Counseling
Written
Reprimand

Written
Reprimand

Suspension
Written

Reprimand
Counseling
Suspension

Suspension

Counseling
Written
Reprimand

A deputy received a written reprimand for going hours without
pay and being late for duty.

A deputy received a written reprimand for attendance related
violations.

A corporal received a one day suspension for improper
releases. The deputy was on two reckoning periods.

A deputy received a one day suspension for not completing
their required EOTs for January. The deputy was on two
reckoning periods.

A corporal received a written reprimand for being late 3 times
in a 90 day period.

A corporal received a five day suspension for improperly
releasing an inmate. The deputy was on three reckoning
periods.

A corporal received a counseling for an improper release.
A corporal received a written reprimand for an improper
release. The corporal was on a reckoning period.
A corporal received a counseling for an improper release.
A corporal received a written reprimand for an improper
release. The corporal was on a reckoning period.

A Forensic Investigator received a written reprimand for losing
a camera tripod.

A corporal was suspended for one day for an improper release.
The corporal was on two reckoning periods.

A sergeant received a written reprimand for an improper
release.

A deputy received a counseling for allowing his driver's license
to expire.

A deputy received a one day suspension for driving on a
suspended license to and from work.

A deputy was suspended for one day for not being diligent in
his duties. The deputy was on two reckoning periods.

A sergeant received a counseling for an improper release of an
inmate.
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File: 2024 Annual Disciplinary Report

T Inc: PSU Case # | Inc: Inc: Inc: Alg: Allegation Alg: Act: Action Inc: Narrative

Database Source | Occurred Finding taken
row # date

A corporal received a written reprimand for an improper
release of an inmate. The corporal was on a reckoning period.
A sergeant received a counseling for an improper release of an
inmate.

A corporal received a written reprimand for an improper
release of an inmate. The corporal was on a reckoning period.

24ADMIN-037 27804 Internal  03/18/2024 Excessive Sustained = Written A deputy received a written reprimand for excessive
Absenteeism Reprimand absenteeism. The deputy was on a reckoning period.
24ADMIN-038 27852 Internal  02/27/2024 Essential Overtime Sustained  Written A deputy received a written reprimand for excessive
Violation Sustained  Reprimand absenteeism and not working essential overtime.
Excessive Written A deputy received a written reprimand for excessive
Absenteeism Reprimand absenteeism and not working essential overtime.
24ADMIN-040 27669 Internal  02/07/2024 Essential Overtime Sustained  Written A deputy received a written reprimand for not working their
Violation Reprimand essential overtime shifts.
24ADMIN-041 27851 Internal  02/23/2024 Excessive Sustained  Written A deputy received a reprimand for excessive absenteeism. The
Absenteeism Reprimand deputy was on a reckoning period.
24ADMIN-042 27805 Internal  02/07/2024 Booking Errors Sustained  Suspension A corporal received a one day suspension for booking errors.
The corporal was on two reckoning periods.
24ADMIN-043 27803 Internal  02/07/2024 Excessive Sustained  Suspension A deputy received a one day suspension for excessive
Absenteeism absenteeism. The deputy was on two reckoning periods.
24ADMIN-044 27856 Internal  02/28/2024 Excessive Sustained  Suspension A deputy received a one day suspension for excessive
Absenteeism absenteeism. The deputy was on two reckoning periods.
24ADMIN-045 28085 Internal  03/22/2024 Adherence to Duty Sustained  Written A deputy received a written reprimand for failing to notify a
Reprimand supervisor about an incident in their assigned area.
24ADMIN-046 27741 Internal  02/02/2024 Adherence to Duty Sustained  Suspension A deputy received a five day suspension for failing to appear at

a DL hearing, and this resulted in the case being dismissed.
The deputy was on two reckoning periods.

24ADMIN-047 28076 Internal  03/06/2024 Adherence to Duty Sustained = Written A deputy received a written reprimand for attendance related
Reprimand policy violations.
24ADMIN-048 28153 Internal  04/09/2024 Late for Duty Sustained  Suspension A deputy received a one day suspension for being late for duty
three times within 90 days. The deputy was on two reckoning
periods.
24ADMIN-049 28151 Internal  04/10/2024 Adherence to Duty Sustained  Suspension A deputy received a one day suspension for being late for

duty. The deputy was on two reckoning periods.
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24ADMIN-050

24ADMIN-051

24ADMIN-052

24ADMIN-053

24ADMIN-054

24ADMIN-055

24ADMIN-056

28078

28184

28206

28173

28211

28118

28144

Internal

Internal

Internal

Internal

Internal

Internal

Internal

03/15/2024

04/18/2024

04/10/2024

03/26/2024

04/05/2024

03/14/2024

04/13/2024

Adherence to Duty
General Conduct

Essential Overtime
Violation

Improper Release of
Inmate

Improper Release of
Inmate
Improper Release of
Inmate

Improper Release of
Inmate
Improper Release of
Inmate
Improper Release of
Inmate

Excessive
Absenteeism

Vehicle Accident

Sustained
Sustained

Sustained

Sustained

Sustained
Sustained

Sustained
Sustained
Sustained

Sustained

Sustained

Suspension
Suspension

Suspension

Suspension

Counseling
Suspension

Resolved by
Training
Resolved by
Training
Resolved by
Training

Written
Reprimand

Written
Reprimand

A deputy received a five day suspension for using poor
judgement and disobeying a lawful order of a supervisor. The
deputy was on two reckoning periods.

A deputy received a five day suspension for using poor
judgement and disobeying a lawful order of a supervisor. The
deputy was on two reckoning periods.

A deputy received a one day suspension for not working his
assigned essential overtime shifts. The deputy was on two
reckoning periods.

A corporal received a five day suspension for an improper
release of an inmate. The corporal was on three reckoning
periods.

A corporal received a one day suspension for an improper
release of an inmate. The corporal was on three reckoning
periods.

A sergeant received a counseling for an improper release of an
inmate.

A corporal received a one day suspension for an improper
release of an inmate. The corporal was on three reckoning
periods.

A sergeant received a counseling for an improper release of an
inmate.

Two corporals and a sergeant were investigated for an
improper release. No disciplinary action was taken, the issue
was resolved by training.

Two corporals and a sergeant were investigated for an
improper release. No disciplinary action was taken, the issue
was resolved by training.

Two corporals and a sergeant were investigated for an
improper release. No disciplinary action was taken, the issue
was resolved by training.

A corporal received a written reprimand for attendance related
violations. The corporal was on a reckoning period.

A deputy received a written reprimand for being involved in a
vehicle accident.
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24ADMIN-057

24ADMIN-058

24ADMIN-059

24ADMIN-060

24ADMIN-061

24ADMIN-062

24ADMIN-063

24ADMIN-064

24ADMIN-065

24ADMIN-066

24ADMIN-068

24ADMIN-069

24ADMIN-072

24ADMIN-073

24ADMIN-074

28113

28226

28265

28112

28340

28261

28360

28289

28207

28174

28260

28183

28419

28446

28292

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

04/04/2024

04/30/2024

05/02/2024

03/26/2024

04/29/2024

05/01/2024

05/15/2024

04/24/2024

04/24/2024

04/11/2024

05/07/2024

04/18/2024

05/13/2024

06/10/2024

05/02/2024

Excessive
Absenteeism

Excessive
Absenteeism

Adherence to Duty

Adherence to Duty
Excessive
Absenteeism

Booking Errors

Essential Overtime
Violation

Excessive
Absenteeism

Improper Release of
Inmate

Late for Duty
Adherence to Duty

Improper Release of
Inmate

Adherence to Duty

Excessive
Absenteeism

Excessive
Absenteeism

Firearm Proficiency
Violation

Unbecoming

Sustained

Sustained

Sustained

Sustained
Sustained

Sustained

Sustained

Sustained

Sustained

Sustained
Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Suspension

Written
Reprimand

Written
Reprimand

Written
Reprimand
Written
Reprimand

Suspension

Written
Reprimand

Suspension

Suspension

Written
Reprimand
Written
Reprimand

Suspension

Dismissal

Suspension

Written
Reprimand

Written
Reprimand

Suspension

A deputy received a five day suspension for going hours
without pay. The deputy was on three reckoning periods.

A deputy received a written reprimand for going hours without
pay.

A deputy received a written reprimand for failing to abide by
the protocols for inmates on disciplinary detention.

A deputy received a written reprimand for going hours without
pay.

A deputy received a written reprimand for going hours without
pay.

A corporal received a five day suspension for more than five
booking errors in a 90-day period. The corporal was on three
reckoning periods.

A deputy received a reprimand for attendance issues.

A deputy received a five day suspension for excessive
absenteeism. The deputy was on three reckoning periods.

A corporal received a five day suspension for an improper
release. The corporal was on three reckoning periods.

A deputy received a written reprimand for reporting late for
duty three times in 30 days and sleeping on duty.
A deputy received a written reprimand for reporting late for
duty three times in 30 days and sleeping on duty.

A corporal received a five day suspension for an improper
release. The corporal was on four reckoning periods.

A deputy's employment was terminated for a lack of
competency.

A deputy received a one day suspension for attendance
related issues. The deputy was on two reckoning periods.

A deputy received a written reprimand for excessive
absenteeism. The deputy was on a reckoning period.

A deputy received a written reprimand for failing to meet
proficiency standards with their assigned firearm.

A deputy was suspended for one day for unbecoming conduct.
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24ADMIN-075

24ADMIN-076

24ADMIN-077

24ADMIN-079

24ADMIN-080

24ADMIN-082

24ADMIN-083

24ADMIN-085

24ADMIN-087

24ADMIN-089

24ADMIN-090

24ADMIN-091

24ADMIN-092

28398

28476

28474

28470

28475

28550

28601

28521

28679

28670

28604

28669

28634

Internal

Internal

Internal

External

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

05/23/2024

06/17/2024

06/18/2024

05/20/2024

05/17/2024

06/19/2024

05/28/2024

05/07/2024

07/11/2024

06/01/2024

06/21/2024

07/01/2024

05/04/2024

Conduct

General Conduct

Late for Duty

Excessive
Absenteeism

Rudeness
Unbecoming
Conduct
Unbecoming
Conduct

Excessive
Absenteeism

Adherence to Duty

Excessive
Absenteeism

Adherence to Duty

Improper Release of
Inmate

Excessive
Absenteeism

Excessive
Absenteeism

Essential Overtime
Violation

Adherence to Duty
Adherence to Duty

Sustained

Sustained

Sustained

Sustained
Sustained
Sustained

Sustained

Sustained

Sustained

Sustained

In Part

Sustained

Sustained

Sustained

Sustained

Sustained
In Part
Sustained
In Part

Written
Reprimand

Written
Reprimand

Suspension

Written
Reprimand
Written
Reprimand
Written
Reprimand

Written
Reprimand

Written
Reprimand

Written
Reprimand

Written
Reprimand

Counseling

Suspension

Suspension

Written
Reprimand

Written
Reprimand
Written
Reprimand

The deputy was on a reckoning period.

A deputy received a written reprimand for failing to lock the
chemical door in the laundry. The deputy was on a reckoning
period.

A deputy received a written reprimand for being late for duty.
The deputy was on a reckoning period.

A deputy received a five day suspension for excessive
absenteeism. The deputy was on three reckoning periods.

A deputy received a written reprimand for unbecoming
conduct while off duty in uniform.
A deputy received a written reprimand for unbecoming
conduct while off duty in uniform.
A deputy received a written reprimand for unbecoming
conduct while off duty in uniform.

A deputy received a written reprimand for excessive
absenteeism.

A deputy received a written reprimand for not completing
rounds in their pod. The deputy was on a reckoning period.

A deputy received a written reprimand for going hours without
pay in May.

A deputy received a written reprimand for not following the
impound policy.

A corporal received a counseling for an improper release.

A deputy was suspended for one day for excessive
absenteeism. The deputy was on two reckoning periods.

A deputy was suspended for five days for excessive
absenteeism. The deputy was on four reckoning periods.

A deputy received a written reprimand for attendance related
violations.

Two deputies received written reprimands for not following
procedures regarding having a vehicle towed.
Two deputies received written reprimands for not following
procedures regarding having a vehicle towed.

8 of 25



T Inc: PSU Case #

Inc:
Database
row #

Inc:
Source

Inc:
Occurred
date

Alg: Allegation

Alg:
Finding

Act: Action
taken

File: 2024 Annual Disciplinary Report

Inc: Narrative

24ADMIN-093

24ADMIN-094

24ADMIN-095

24ADMIN-096

24ADMIN-097

24ADMIN-098

24ADMIN-099

24ADMIN-100

24ADMIN-102

24ADMIN-103

24ADMIN-104

28525

28840

28839

28838

28836

28816

28729

28728

28916

28894

28860

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

06/01/2024

07/31/2024

08/01/2024

07/31/2024

08/01/2024

07/11/2024

06/12/2024

06/30/2024

07/08/2024

08/05/2024

06/01/2024

General Conduct

Excessive
Absenteeism

Essential Overtime
Violation

Essential Overtime
Violation

Essential Overtime
Violation

Adherence to Duty

Unbecoming
Conduct

General Conduct
General Conduct

Poor Judgement
Poor Judgement

Improper Release of
Inmate

General Conduct

Excessive

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained
Sustained
Sustained

Sustained
Sustained

Sustained

Sustained

Sustained

Suspension

Suspension

Written
Reprimand

Written
Reprimand

Suspension

Written
Reprimand

Written
Reprimand
Written
Reprimand
Written
Reprimand

Counseling
Counseling

Counseling

Written
Reprimand

Suspension

A deputy was suspended one day for not using good
judgment. The deputy was on a reckoning period.

A deputy received a one day suspension for attendance
related policy violations. The deputy was on two reckoning
periods.

A deputy received a written reprimand for attendance related
policy violations.

A deputy received a written reprimand for attendance related
policy violations.

A deputy received a one day suspension for attendance
related policy violations. The deputy was on two reckoning
periods.

A deputy received a written reprimand for sharing confidential
information with a citizen.

A deputy received a written reprimand for unbecoming
conduct.
A deputy received a written reprimand for unbecoming
conduct.
A deputy received a written reprimand for unbecoming
conduct.

Deputy 1 received a counseling for giving an inmate food
without permission.

Deputy 2 received a counseling for giving an inmate food
without permission.
Deputy 1 received a counseling for giving an inmate food
without permission.

Deputy 2 received a counseling for giving an inmate food
without permission.

A corporal received a counseling for an improper release of an
inmate.

A Forensic Investigator received a written reprimand for not
reporting to hospital duty and their shift had to be covered by
other detectives.

A deputy received a five-day suspension for excessive
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24ADMIN-105

24ADMIN-106

24ADMIN-108

24ADMIN-109

24ADMIN-110

24ADMIN-111

24ADMIN-112

24ADMIN-113

24ADMIN-114

24ADMIN-115

28918

28946

29007

29009

29006

28951

29123

29175

29136

29021

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

07/30/2024

07/08/2024

08/16/2024

09/07/2024

08/23/2024

07/23/2024

09/18/2024

09/12/2024

09/08/2024

08/24/2024

Absenteeism

General Conduct
General Conduct

Excessive
Absenteeism

Improper Release of
Inmate

Excessive
Absenteeism

Adherence to Duty

Adherence to Duty

Deception/False
Statement
Adherence to Duty

Adherence to Duty
Adherence to Duty

Essential Overtime
Violation

Excessive
Absenteeism

Sustained
Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained
Sustained

Sustained
Sustained

Sustained

Sustained

Counseling
Suspension

Written
Reprimand

Resolved by
Training

Resigned prior
to discipline

Counseling

Suspension

Resigned prior
to discipline
Resigned prior
to discipline

Counseling
Counseling

Suspension

Suspension

absenteeism. The deputy was on two reckoning periods.

Deputy 1 received a counseling for gossiping about another
deputy.

Deputy 2 received a one day suspension for unprofessional
conduct. The deputy was on two reckoning periods.
Deputy 1 received a counseling for gossiping about another
deputy.

Deputy 2 received a one day suspension for unprofessional
conduct. The deputy was on two reckoning periods.

A deputy received a written reprimand for excessive
absenteeism. The deputy was on a reckoning period.

A corporal was sustained for a improper release. No
disciplinary action was taken and was resolved by training.

A deputy resigned prior to discipline for an attendance related
issue.

A corporal received a counseling for an improper release of an
inmate.

A deputy received a one day suspension for failing to submit
their case narrative prior to the end of their shift. The deputy
was on a reckoning period.

A deputy was sustained for sharing confidential information
with inmates and not being truthful during the investigation.
The deputy resigned while under investigation.
A deputy was sustained for sharing confidential information
with inmates and not being truthful during the investigation.
The deputy resigned while under investigation.

A deputy and a corporal received a counseling for actions
leading to an inmate escaping custody.
A deputy and a corporal received a counseling for actions
leading to an inmate escaping custody.

A deputy received a one day suspension for an attendance
violation.

A deputy received a one day suspension for excessive
absenteeism. The deputy was on two reckoning periods.
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24ADMIN-116

24ADMIN-117

24ADMIN-118

24ADMIN-119

24ADMIN-120

24ADMIN-121

24ADMIN-122

24ADMIN-123

24ADMIN-124

24ADMIN-125

24ADMIN-126

24ADMIN-127

24ADMIN-128

24ADMIN-129

24ADMIN-130

29135

29190

28869

29182

29185

29183

29022

29266

29264

29187

29192

29356

29349

29418

29413

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

09/07/2024

10/09/2024

07/30/2024

09/27/2024

09/13/2024

09/04/2024

09/03/2024

10/18/2024

10/08/2024

09/19/2024

09/25/2024

10/02/2024

10/04/2024

10/19/2024

10/19/2024

Essential Overtime
Violation

Adherence to Duty

Adherence to Duty
Adherence to Duty

Excessive
Absenteeism

Excessive
Absenteeism

Adherence to Duty

Adherence to Duty
Adherence to Duty

Booking Errors

Vehicle Accident

Improper Release of
Inmate

Excessive
Absenteeism

Deception/False
Statement
Unbecoming
Conduct

Essential Overtime
Violation

Essential Overtime

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained
Sustained

Sustained

Sustained

Suspension

Written
Reprimand

Counseling

Written
Reprimand

Written
Reprimand

Suspension

Written
Reprimand

Written
Reprimand
Written
Reprimand

Written
Reprimand

Written
Reprimand

Suspension

Suspension

Resigned prior
to discipline
Resigned prior
to discipline

Written
Reprimand

Written

A deputy received a five day suspension for an essential
overtime violation.

A deputy received a written reprimand for wearing civilian
attire with an official uniform coat.

A deputy received a counseling for excessive absenteeism.

A deputy received a written reprimand for not contacting a
supervisor in a timely manner regarding found property. The
deputy was on a reckoning period.

A deputy was given a written reprimand for excessive
absenteeism.

A deputy received a one day suspension for excessive
absenteeism. The deputy was on two reckoning periods.

A deputy received a written reprimand for violating the
appearance policy while in uniform. The deputy was on a
reckoning period.

A deputy was sustained for adherence to duty violations and
given a written reprimand and a one year reckoning period.
A deputy was sustained for adherence to duty violations and
given a written reprimand and a one year reckoning period.

A corporal received a written reprimand for booking errors.
The corporal was on a reckoning period.

A deputy received a written reprimand for being involved in a
traffic accident.

A corporal received a five day suspension for an improper
release. The corporal was on four reckoning periods.

A deputy received a five day suspension for excessive
absenteeism. The deputy was on three reckoning periods.

A deputy resigned while under investigation for having an
undue familiarity with an inmate.
A deputy resigned while under investigation for having an
undue familiarity with an inmate.

A deputy received a written reprimand for excessive
absenteeism. The deputy was on a reckoning period.

A deputy received a written reprimand for not working EOT.
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Violation Reprimand The deputy was on a reckoning period.
24ADMIN-131 29425 Internal  10/19/2024 Essential Overtime Sustained = Written A deputy received a written reprimand for not working EOT.
Violation Reprimand The deputy was on a reckoning period.
24ADMIN-132 29417 Internal  10/28/2024 Excessive Sustained  Suspension A deputy received a one day suspension for excessive
Absenteeism absenteeism. The deputy was on three reckoning periods.
24ADMIN-133 29416 Internal  10/08/2024 Excessive Sustained  Suspension A deputy was suspended five days for excessive absenteeism.
Absenteeism The deputy was on three reckoning periods.
24ADMIN-134 29414 Internal  10/05/2024 Excessive Sustained  Written A deputy received a written reprimand for excessive
Absenteeism Reprimand absenteeism. The deputy was on a reckoning period.
24ADMIN-135 29255 Internal  10/18/2024 Booking Errors Sustained  Suspension A corporal received a five day suspension for booking errors.
The corporal was on five reckoning periods.
24ADMIN-136 29297 Internal  10/29/2024 Vehicle Accident Sustained  Written A deputy received a written reprimand for a traffic accident.
Reprimand
24ADMIN-137 29551 Internal  11/15/2024 Adherence to Duty Sustained  Written A deputy received a written reprimand for not attending a DL
Reprimand hearing.
24ADMIN-139 29575 Internal  12/03/2024 Firearm Proficiency Sustained  Written A deputy received a written reprimand for a failed firearms
Violation Reprimand proficiency test. The deputy failed to qualify with a handgun.
24ADMIN-140 29406 Internal  10/31/2024 General Conduct Sustained  Written A deputy received a written reprimand for excessive
Reprimand absenteeism. The deputy was on a reckoning period.
24ADMIN-141 29432 Internal  10/29/2024 Excessive Sustained  Suspension A deputy received a three day suspension for excessive
Absenteeism absenteeism. The deputy was on two reckoning periods.
24ADMIN-142 29584 Internal  12/01/2024 Essential Overtime Sustained = Written A deputy received a written reprimand for not working EOT.
Violation Reprimand The deputy was on a reckoning period.
24ADMIN-143 29581 Internal  12/01/2024 Essential Overtime Sustained  Suspension A deputy received a five day suspension for not working EOT.
Violation The deputy was on three reckoning periods.
24ADMIN-144 29580 Internal  12/01/2024 Essential Overtime Sustained = Written A corporal received a written reprimand for not working EOT.
Violation Reprimand The corporal was on a reckoning period.
24ADMIN-145 29590 Internal  11/15/2024 Improper Release of = Sustained = Counseling A corporal received a counseling for an improper release of an
Inmate inmate.
24ADMIN-146 29588 Internal  12/01/2024 Essential Overtime Sustained = Written A deputy received a written reprimand for not working EOT.
Violation Reprimand The deputy was on a reckoning period.
24ADMIN-147 29582 Internal  11/30/2024 Excessive Sustained  Written A deputy received a written reprimand for excessive
Absenteeism Reprimand absenteeism. The deputy was on a reckoning period.
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24ADMIN-148 29630 External = 11/21/2024 Adherence to Duty Sustained = Written A civilian employee received a written reprimand for not
Reprimand updating a warrant properly in the RMS system.
24ADMIN-149 29574 Internal  11/02/2024 Excessive Sustained  Terminated A deputy was terminated for an attendance related issue. The
Absenteeism deputy was on four reckoning periods.
24ADMIN-152 29597 External  10/08/2024 General Conduct Sustained  Written A deputy received a written reprimand for using poor
Reprimand judgement.
24ADMIN-153 28524 External  01/02/2024 Adherence to Duty Sustained  Resigned prior = A detective received a written reprimand for not conducting a
to discipline sufficient investigation which resulted in a warrant being

issued for a innocent person. The detective retired prior to
receiving disciplinary action.

24ARB-002 27010 Internal  11/16/2023 Vehicle Accident Sustained  Written A lieutenant received a written reprimand for having a traffic
Reprimand accident.
24ARB-005 27659 Internal  02/12/2024 Vehicle Accident Sustained Written Two deputies received written reprimands for being involved in
Vehicle Accident Sustained Reprimand a traffic accident with each other.
Written Two deputies received written reprimands for being involved in
Reprimand a traffic accident with each other.
24ARB-007 27806 Internal  03/01/2024 Vehicle Accident Sustained = Written A deputy received a written reprimand for being involved in a
Reprimand vehicle accident.
24ARB-008 27936 Internal  03/16/2024 Vehicle Accident Sustained Suspension A deputy received a one day suspension for being involved in
a traffic accident. The deputy was on a reckoning period.
24ARB-009 27872 Internal  03/07/2024 Vehicle Accident Sustained  Written A deputy received a written reprimand for being involved in a
Reprimand vehicle accident.
24ARB-010 28188 Internal  04/24/2024 Vehicle Accident Sustained Suspension A deputy received a one day suspension for being involved in
a traffic accident.
24ARB-012 28410 Internal  06/04/2024 Vehicle Accident Sustained  Suspension A deputy received a one day suspension for being involved in
a traffic accident. The deputy was on a reckoning period.
24ARB-013 28616 Internal  06/27/2024 Vehicle Accident Sustained  Written A deputy was issued a written reprimand for damaging a
Reprimand county vehicle in an at-fault accident.
24ARB-014 28556 Internal  06/18/2024 Vehicle Accident Sustained  Written A civilian employee received a written reprimand for being
Reprimand involved in a traffic accident.
24ARB-015 28828 Internal  07/25/2024 Vehicle Accident Sustained = Written A civilian employee received a written reprimand for being at
Reprimand vault in a traffic accident while driving a county vehicle.
24ARB-018 28983 Internal  07/29/2024 Vehicle Accident Sustained = Written A deputy received a written reprimand for being in a traffic
Reprimand accident.
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24ARB-021

24CC-008

24CC-016

24CC-078

24COUNSELING-00
4

24COUNSELING-00
5

24COUNSELING-00
7

24COUNSELING-00
8

24COUNSELING-00
9

24COUNSELING-01
0

24COUNSELING-01
1

24COUNSELING-01
2

24COUNSELING-01
3

24COUNSELING-01
4

24COUNSELING-01
5

24COUNSELING-01
6

29402

27757

27991

29405

27139

27438

27277

27490

27500

27404

27440

27612

27544

27530

27503

27627

Internal

External

External

External

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

11/12/2024

02/23/2024

10/10/2024

11/19/2023

01/13/2024

12/25/2023

01/24/2024

01/25/2024

01/08/2024

01/01/2024

12/08/2023

02/01/2024

01/27/2024

01/26/2024

01/31/2024

Vehicle Accident

Unbecoming
Conduct

General Conduct

Unbecoming
Conduct

Excessive
Absenteeism

Late for Duty

Adherence to Duty

Excessive
Absenteeism

Excessive
Absenteeism

Excessive
Absenteeism

Excessive
Absenteeism

Excessive
Absenteeism

Essential Overtime
Violation

Excessive
Absenteeism

Adherence to Duty

Essential Overtime
Violation

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Written
Reprimand

Resigned prior
to discipline
Written
Reprimand

Written

Reprimand
Counseling
Counseling
Counseling
Counseling
Counseling
Counseling
Counseling
Counseling
Counseling
Counseling

Counseling

Counseling

A deputy received a written reprimand for being involved in a
traffic accident.

A deputy resigned prior to receiving discipline for engaging in
unbecoming conduct by allowing marijuana to be used at his
residence.

A deputy received a written reprimand for using poor
judgement.

A deputy received a written reprimand for making
inappropriate comments.

A deputy received a counseling for excessive absenteeism.

A deputy received a counseling for tardiness.

A deputy received a counseling for failing to report for duty.
A deputy received a counseling for going hours without pay.
A civilian employee received a counseling due to going hours
without pay and tardiness.

A deputy received a counseling for excessive absenteeism.

A deputy received a counseling for calling in sick with their
regular days off.

A deputy received a counseling for going hours without pay.
A deputy received a counseling for not working their EOTs.

A deputy received a counseling for going hours without pay.
A deputy received a counseling for not paying attention to
their duties.

A deputy received a counseling for failing to work the required

amount of essential overtime.
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24COUNSELING-01
7

24COUNSELING-01
8

24COUNSELING-01
9

24COUNSELING-02
0

24COUNSELING-02
1

24COUNSELING-02
2

24COUNSELING-02
3

24COUNSELING-02
5

24COUNSELING-02
6

24COUNSELING-02
7

24COUNSELING-02
8

24COUNSELING-02
9

24COUNSELING-03
0

24COUNSELING-03
1

24COUNSELING-03
2

24COUNSELING-03
3

27622

27638

27529

27714

27712

27722

27688

27809

27857

27876

27901

27713

27905

27882

27987

27988

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

02/08/2024

01/07/2024

01/14/2024

02/14/2024

02/14/2024

02/17/2024

02/16/2024

03/01/2024

03/07/2024

02/12/2024

03/11/2024

02/14/2024

02/27/2024

03/08/2024

03/20/2024

03/15/2024

Late for Duty
Excessive
Absenteeism
General Conduct
Adherence to Duty
Adherence to Duty
Adherence to Duty
Excessive
Absenteeism
Adherence to Duty
Essential Overtime

Violation

Excessive
Absenteeism
Late for Duty
General Conduct
Late for Duty
General Conduct

Adherence to Duty

Adherence to Duty

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

A deputy received a counseling for being late three times in a
90 day period.

A deputy received a counseling for calling in sick in
conjunction with their days off.

A deputy received a counseling for not calling in sick in
accordance to policy.

A deputy received a counseling for not properly monitoring
inmate razors.

A deputy received a counseling for not accounting for razors
during shift change.

A deputy received a counseling due to tardiness.

A deputy received a counseling for excessive absenteeism.

A deputy received a counseling for not efficiently working or
controlling their duty assignment.

A deputy received a counseling for not completing EOT's for
February.

A deputy received a counseling for excessive absenteeism.

A deputy received a counseling for being late three times
within a ninety day period.

A deputy received a counseling for not accounting for an
inmate's razor.

A corporal received a counseling for reporting late for duty.

A deputy received a counseling for not accounting for an
inmate's razor.

A deputy received a counseling for wearing a nose ring in
uniform.

A deputy received a counseling for moving an inmate to a
location that the inmates' restrictions would keep them from
being housed.
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24COUNSELING-03
4

24COUNSELING-03
7

24COUNSELING-03
8

24COUNSELING-03
9

24COUNSELING-04
0

24COUNSELING-04
1

24COUNSELING-04
2

24COUNSELING-04
3

24COUNSELING-04
4

24COUNSELING-04
5

24COUNSELING-04
6

24COUNSELING-04
7

24COUNSELING-04
8

24COUNSELING-04
9

24COUNSELING-05
0

24COUNSELING-05
1

27883

28013

28071

28123

28239

28241

28223

28254

28255

28301

28272

28271

28300

28356

28411

28409

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

External

Internal

Internal

Internal

Internal

Internal

Internal

03/07/2024

03/27/2024

04/01/2024

04/09/2024

04/22/2024

05/01/2024

04/22/2024

05/02/2024

04/30/2024

04/29/2024

05/06/2024

05/01/2024

04/29/2024

04/22/2024

06/01/2024

05/30/2024

General Conduct

Adherence to Duty

Essential Overtime
Violation

Late for Duty

Excessive
Absenteeism

Scheduled
Mandatory Overtime
Violation

Excessive
Absenteeism

Excessive
Absenteeism

General Conduct

Discourtesy

Excessive
Absenteeism

Excessive
Absenteeism

General Conduct

Excessive
Absenteeism

Excessive
Absenteeism

Excessive
Absenteeism

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

A deputy received a counseling for not reporting a situation in
a timely manner of an inmate doing self-harm.

A deputy received a counseling for not buying a post correctly.

A deputy received a counseling for their assigned essential
overtime shifts.

A deputy received a counseling for being late three times in 90
days.

A deputy received a counseling for going hours without pay.

A deputy received a counseling for attendance issues.

A deputy received a counseling for going hours without pay.

A deputy received a counseling for being late three times in 90
days.

A deputy received a counseling for poor judgment.

A corporal received a counseling for making unprofessional
comments.

A deputy received a counseling for attendance issues.
A deputy received a counseling for attendance related

violations

A deputy received a counseling for wearing an unauthorized
earring.
A deputy received a counseling for going hours without pay.

A deputy received a counseling for attendance issues.

A deputy received a counseling for attendance violations.
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24COUNSELING-05
2

24COUNSELING-05
3

24COUNSELING-05
4

24COUNSELING-05
5

24COUNSELING-05
6

24COUNSELING-05
7

24COUNSELING-05
8

24COUNSELING-05
9

24COUNSELING-06
0

24COUNSELING-06
1

24COUNSELING-06
2

24COUNSELING-06
3

24COUNSELING-06
4

24COUNSELING-06
5

24COUNSELING-06
6

24COUNSELING-06
8

28425

28440

28384

28461

28471

28487

28545

28564

28569

28662

28707

28901

28920

28875

28837

28855

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

03/14/2024

06/10/2024

05/27/2024

05/18/2024

06/07/2024

06/13/2024

06/23/2024

07/02/2024

07/04/2024

07/16/2024

06/30/2024

08/14/2024

07/24/2024

08/08/2024

08/07/2024

07/24/2024

Essential Overtime
Violation

Late for Duty

Adherence to Duty

Adherence to Duty

Firearm Proficiency
Violation

Excessive
Absenteeism

Excessive
Absenteeism
Essential Overtime
Violation

Late for Duty

General Conduct

Excessive
Absenteeism

Essential Overtime
Violation

Booking Errors

Excessive
Absenteeism

Excessive
Absenteeism

Essential Overtime
Violation

Excessive
Absenteeism

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained
Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling
Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

A deputy received counseling for not working required EOT's.

A deputy was given a counseling for an attendance related
violation.

A deputy received a counseling for not returning to their
assigned position after a emergency test.

A sergeant received a counseling for failing to complete a
responsibility during the service of paperwork to an inmate.

A deputy received a counseling for failing to qualify with their
firearm.

A deputy received a counseling for calling in sick 3 times in a
90 day period.

A deputy received a counseling for failing to work essential
overtime and going hours without pay.
A deputy received a counseling for failing to work essential
overtime and going hours without pay.

A deputy received a counseling for reporting to work late
three times in a 90 day period.

A deputy received a counseling for unbecoming conduct.

A deputy received a counseling for going hours without pay.

A deputy received a counseling for not working the required
amount of essential overtime.

A corporal was issued a counseling for five (5) booking errors
in 90 days.

A deputy received a counseling for attendance related
violations

A deputy received a counseling for going hours with out pay in
the month of July.

A deputy received an counselling for not completing EOT for
the month of July.

A corporal received a counseling for going hours without pay.
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24COUNSELING-07
0

24COUNSELING-07
1

24COUNSELING-07
3

24COUNSELING-07
4

24COUNSELING-07
5

24COUNSELING-07
6

24COUNSELING-07
7

24COUNSELING-08
2

24COUNSELING-08
3

24COUNSELING-08
4

24COUNSELING-08
5

24COUNSELING-08
6

24COUNSELING-08
7

24COUNSELING-08
8

24COUNSELING-08
9

24COUNSELING-09
0

28979

28978

28982

28981

28969

28967

28955

29162

29229

29258

29259

29292

29322

29347

29271

29359

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

09/02/2024

08/30/2024

08/24/2024

07/31/2024

08/30/2024

08/30/2024

07/31/2024

10/04/2024

10/01/2024

10/23/2024

10/24/2024

10/30/2024

10/06/2024

10/14/2024

10/25/2024

10/31/2024

Essential Overtime
Violation

Essential Overtime
Violation

Essential Overtime
Violation

Essential Overtime
Violation

Excessive
Absenteeism

Essential Overtime
Violation

Essential Overtime
Violation

Adherence to Duty

Poor Judgement

Excessive
Absenteeism

Late for Duty

Adherence to Duty

Essential Overtime
Violation

Excessive
Absenteeism

Adherence to Duty

Excessive
Absenteeism

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

A deputy was issued a counseling for not working EOT.

A deputy received a counseling for not working EOT.

A deputy received a counseling for failing to work essential
overtime.

A deputy received a counseling for failing to work essential
overtime.

A deputy received a couseling for excessive absenteeism.

A deputy received a counseling for failing to work essential
overtime.

A deputy received a counseling for failing to work essential
overtime.

A deputy received a counseling for allowing inmates from
different sections in an indirect pod to socialize in the sallyport
and cut each other's hair.

A deputy received a counseling for poor judgement.

A deputy received a counseling for excessive absenteeism.

A deputy received a counseling for being late five times in 90
days.

A deputy received a counseling for excessive absenteeism.

A deputy received a counseling for not working EOT.

A deputy received a counseling for excessive absenteeism.

A deputy received a counseling for opening a cell door that
allowed an inmate serving disciplinary detention to have
dayroom access.

A deputy received a counseling for going hours without pay
due to exhausting sick time.
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24COUNSELING-09
1

24COUNSELING-09
2

24COUNSELING-09
3

24COUNSELING-09
4

24COUNSELING-09
5

24COUNSELING-09
6

24COUNSELING-09
7

24COUNSELING-09
9

24COUNSELING-10
0

24COUNSELING-10
1

24COUNSELING-10
2

24FD-014

241A-001

29403

29420

29411

29441

29440

29336

29653

29632

29710

29388

29715

27401

27524

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

Internal

External

10/31/2024

10/31/2024

11/13/2024

11/15/2024

10/23/2024

11/05/2024

12/12/2024

11/30/2024

12/14/2024

11/09/2024

05/11/2024

01/12/2024

01/28/2024

Essential Overtime
Violation

Adherence to Duty

Essential Overtime
Violation

Adherence to Duty

Excessive
Absenteeism

Excessive
Absenteeism

Late for Duty

Excessive
Absenteeism

Excessive
Absenteeism

Adherence to Duty

Excessive
Absenteeism

General Conduct
General Conduct

Criminal

Influence of Alcohol
and/or Drugs
Unbecoming
Conduct

Criminal

Influence of Alcohol
and/or Drugs

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained

Sustained
Sustained

Sustained
Sustained
Sustained
Sustained
Sustained
Sustained

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Counseling

Written
Reprimand
Written
Reprimand

Demotion
Demotion
Demotion
Demotion
Demotion
Demotion

A deputy received a counseling for failing to complete their
essential overtime requirements.

A deputy received a counseling for accidentally closing a door
on a patrol vehicle.

A deputy received a counseling for attendance-related issues.

A deputy received a counseling for failing to address an
inmate's behavior and/or respond to their aggression/behavior
appropriately.

A deputy received a counseling for excessive absenteeism.

A deputy was counseled for going hours without pay.

A corporal received a counseling for tardiness.

A deputy received a counseling for excessive absenteeism.

A deputy received a counseling for using sick time in
conjunction with his days off on four occasions.

A deputy received a counseling for not making proper physical
rounds in their pod.

A deputy received a counseling for going hours without pay.

Two deputies received written reprimands for not having their
body cameras on when assisting with a warrant.
Two deputies received written reprimands for not having their
body cameras on when assisting with a warrant.

A lieutenant was demoted for being arrested for DUI and
unbecoming conduct.
A lieutenant was demoted for being arrested for DUI and
unbecoming conduct.
A lieutenant was demoted for being arrested for DUI and
unbecoming conduct.
A lieutenant was demoted for being arrested for DUI and
unbecoming conduct.
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Unbecoming A lieutenant was demoted for being arrested for DUI and
Conduct unbecoming conduct.

A lieutenant was demoted for being arrested for DUI and
unbecoming conduct.

241A-002 27591 Internal  11/13/2023 General Conduct Sustained  Suspension Two deputies received a counseling for discrimination and
Discrimination Sustained  Suspension harassment.
Discrimination Sustained  Counseling
Discrimination Sustained  Counseling A corporal received a five day suspension for workplace

discrimination. The corporal was on a reckoning period.
Two deputies received a counseling for discrimination and
harassment.

A corporal received a five day suspension for workplace
discrimination. The corporal was on a reckoning period.
Two deputies received a counseling for discrimination and
harassment.

A corporal received a five day suspension for workplace
discrimination. The corporal was on a reckoning period.
Two deputies received a counseling for discrimination and
harassment.

A corporal received a five day suspension for workplace
discrimination. The corporal was on a reckoning period.

241A-003 27630 Internal Unbecoming Sustained  Dismissal A deputy's employment was terminated for being derelict in
Conduct Sustained  Dismissal his duties, demonstrating incompetence by not taking
Deception/False Sustained  Dismissal appropriate action, and being deceptive during an
Statement Sustained  Dismissal investigation.
Deception/False Sustained  Dismissal A deputy's employment was terminated for being derelict in
Statement his duties, demonstrating incompetence by not taking
Dereliction of Duty appropriate action, and being deceptive during an
Insufficient investigation.
Competency A deputy's employment was terminated for being derelict in

his duties, demonstrating incompetence by not taking
appropriate action, and being deceptive during an
investigation.

A deputy's employment was terminated for being derelict in
his duties, demonstrating incompetence by not taking
appropriate action, and being deceptive during an
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241A-005

241A-006

241A-007

241A-008

241A-011

24IA-012

241A-013

27774

27855

28084

28186

28231

28270

28361

Internal

External

External

Internal

External

External

Internal

02/26/2024

02/26/2024

04/03/2024

04/29/2024

04/20/2024

Dereliction of Duty
Adherence to Duty

Unbecoming
Conduct
Unbecoming
Conduct
Unbecoming
Conduct

Sexual Harassment
Adherence to Duty

Criminal
Unbecoming
Conduct
Excessive Force

Unbecoming
Conduct
Unbecoming
Conduct

Unbecoming
Conduct

Unbecoming
Conduct
Adherence to Duty

Sustained
Sustained

Sustained
Sustained
Sustained

Sustained
Sustained

Sustained
Sustained
Sustained

Sustained
Sustained

Sustained

Sustained
Sustained

Suspension
Suspension

Resigned prior
to discipline
Resigned prior
to discipline
Resigned prior
to discipline

Resigned prior
to discipline
Resigned prior
to discipline

Resigned prior
to discipline
Resigned prior
to discipline
Resigned prior
to discipline

Resigned prior
to discipline
Resigned prior
to discipline

Resigned prior
to discipline

Written
Reprimand
Written

investigation.

A deputy's employment was terminated for being derelict in
his duties, demonstrating incompetence by not taking
appropriate action, and being deceptive during an
investigation.

A deputy received a 10 day suspension for being derelict in
their duties by sleeping on duty while guarding an inmate at
the hospital.

A deputy received a 10 day suspension for being derelict in
their duties by sleeping on duty while guarding an inmate at
the hospital.

A deputy was sustained for fraternizing with female inmates.
The deputy resigned prior to disciplinary action being taken.
A deputy was sustained for fraternizing with female inmates.
The deputy resigned prior to disciplinary action being taken.
A deputy was sustained for fraternizing with female inmates.
The deputy resigned prior to disciplinary action being taken.

A deputy resigned prior to disciplinary action for unbecoming
conduct.
A deputy resigned prior to disciplinary action for unbecoming
conduct.

A deputy's employment was terminated for committing the
crime of battery by assaulting an inmate.
A deputy's employment was terminated for committing the
crime of battery by assaulting an inmate.
A deputy's employment was terminated for committing the
crime of battery by assaulting an inmate.

A deputy was sustained for fraternizing with a known felon.
The deputy resigned while under investigation.
A deputy was sustained for fraternizing with a known felon.
The deputy resigned while under investigation.

A deputy's employment was terminated for committing a
misdemeanor crime. The deputy was a probationary
employee.

A deputy received a written reprimand for unbecoming
conduct.
A deputy received a written reprimand for unbecoming

21 of 25



T Inc: PSU Case #

Inc:
Database
row #

Inc:
Source

Inc:
Occurred
date

Alg: Allegation

Alg:
Finding

Act: Action
taken

File: 2024 Annual Disciplinary Report

Inc: Narrative

24IA-016

241A-017

241A-019

24IA-020

241A-021

241A-022

241A-024

241A-025

28532

28773

28815

28831

28834

28853

28989

29015

Internal

External

Internal

External

Internal

External

External

External

06/25/2024

07/23/2024

08/05/2024

07/28/2024

08/19/2024

09/07/2024

Adherence to Duty
Unbecoming
Conduct
Adherence to Duty

Criminal
Unbecoming
Conduct

Deception/False
Statement

General Conduct
General Conduct

Unbecoming
Conduct

Deception/False
Statement

Dereliction of Duty

Criminal
Unbecoming
Conduct

General Conduct

Sustained
Sustained
Sustained

Sustained
Sustained

Sustained

Sustained
Sustained

Sustained

Sustained

Sustained

Sustained
Sustained
Sustained

Reprimand

Resigned prior
to discipline
Resigned prior
to discipline
Resigned prior
to discipline

Terminated
Terminated

Resigned prior
to discipline

Written
Reprimand
Written
Reprimand

Suspension

Terminated

Suspension

Terminated
Terminated
Terminated

conduct.

A deputy resigned in-lieu of disciplinary action for
inappropriate communications with a known felon and for
making false statements.

A deputy resigned in-lieu of disciplinary action for
inappropriate communications with a known felon and for
making false statements.

A deputy resigned in-lieu of disciplinary action for
inappropriate communications with a known felon and for
making false statements.

A deputy's employment was terminated for Unbecoming
Conduct. The employee was arrested for Domestic Violence
Battery and Assault.

A deputy's employment was terminated for Unbecoming
Conduct. The employee was arrested for Domestic Violence
Battery and Assault.

A deputy resigned prior to receiving disciplinary action for
forging a document to gain employment with the Sheriff's
Office.

A civilian employee and a deputy received written reprimands
for making inappropriate comments to each other in front of a
citizen.
A civilian employee and a deputy received written reprimands
for making inappropriate comments to each other in front of a
citizen.

A deputy was suspended for two days for committing a
misdemeanor crime.

A recruit deputy's employment was terminated for giving false
statements to criminal investigators with the WPD and internal
affairs investigators.

A sergeant received a five-day suspension for failing to
supervise his subordinates.

A deputy's employment was terminated for unbecoming
conduct, not reporting contact with law enforcement, and
committing the crime of D/V Battery.

A deputy's employment was terminated for unbecoming
conduct, not reporting contact with law enforcement, and
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241A-027

241A-028

241A-029

241A-030

241A-032

241A-034

24IA-036

29082

29147

29181

29203

29294

29334

29365

External

External

External

Internal

External

Internal

External

09/12/2024

10/01/2024

09/26/2024

06/14/2024

10/01/2024

10/27/2024

10/31/2024

Unbecoming
Conduct

Criminal
Deception/False
Statement

Failure to Submit
Evidence

Unbecoming
Conduct
Deception/False
Statement

Gossip and Rumor

Adherence to Duty

Adherence to Duty

Criminal

Sustained

Sustained

Sustained

Sustained
Sustained
Sustained

Sustained

Sustained

Sustained

Suspension

Resigned prior
to discipline
Resigned prior
to discipline

Suspension

Suspension
Resigned prior
to discipline
Resigned prior
to discipline

Resigned prior
to discipline

Resigned prior
to discipline

Terminated

committing the crime of D/V Battery.

A deputy's employment was terminated for unbecoming
conduct, not reporting contact with law enforcement, and
committing the crime of D/V Battery.

A deputy received a five day suspension for fraternizing with a
known felon. The deputy was on three reckoning periods.

A deputy resigned prior to disciplinary action for providing a
misleading or false statement to investigators.
A deputy resigned prior to disciplinary action for providing a
misleading or false statement to investigators.

A deputy received a five day suspension for failing to submit
evidence. The deputy was on two reckoning periods.

Deputy 1 received a three day suspension for failing to follow
a direct order to not discuss an on-going PSU investigation
with co-workers.

Deputy 2 resigned prior to disciplinary action for providing a
misleading or false statement to PSU investigators.

Deputy 1 received a three day suspension for failing to follow
a direct order to not discuss an on-going PSU investigation
with co-workers.

Deputy 2 resigned prior to disciplinary action for providing a
misleading or false statement to PSU investigators.

Deputy 1 received a three day suspension for failing to follow
a direct order to not discuss an on-going PSU investigation
with co-workers.

Deputy 2 resigned prior to disciplinary action for providing a
misleading or false statement to PSU investigators.

A deputy resigned prior to disciplinary action. The deputy was
found to have provided a false statement in a separate
investigation.

A deputy knowingly made false entries into an official
department document. The deputy resigned prior to receiving
disciplinary action.

Connected to 24IA-037

A deputy's employment was terminated for being charged
with a misdemeanor crime. The deputy was on a probationary
period.
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24IA-037

241A-042

24PREA-034

24PREA-047

24VP-001

24VP-003

29410

29578

28225

28429

27007

27020

Inc: Inc:
Source | Occurred
date

Internal  09/13/2024
Internal  10/18/2024
External = 02/26/2024
External = 05/30/2024
Internal 11/21/2023
Internal  11/23/2023

Unbecoming
Conduct

Sexual Harassment
Sexual Harassment

Unbecoming
Conduct
Unbecoming
Conduct
Unbecoming
Conduct
Unbecoming
Conduct
Unbecoming
Conduct

PREA Complaint
Unbecoming
Conduct

Vehicle Pursuit
Violation

Vehicle Pursuit
Violation
Vehicle Pursuit

Sustained

Sustained
Not
Sustained

Sustained
Sustained
Sustained
Sustained
Sustained

Sustained

Sustained

Sustained
Sustained

Resigned prior
to discipline

Suspension
Suspension

Resigned prior
to discipline
Resigned prior
to discipline
Resigned prior
to discipline
Resigned prior
to discipline
Resigned prior
to discipline

Resigned prior
to discipline
Resigned prior
to discipline

Suspension

Written
Reprimand
Written

Deputy 1 was suspended for five days for being involved in a
physical altercation while at work.

Deputy 2 resigned prior to receiving disciplinary action for
being in a physical altercation while at work.

Connected to 24IA-034

A deputy received a five day suspension for making
inappropriate comments to a co-worker. The deputy was on a
reckoning period.

A deputy received a five day suspension for making
inappropriate comments to a co-worker. The deputy was on a
reckoning period.

A deputy was alleged to have fraternized with female inmates.
The deputy resigned while under investigation. The
investigation was conducted on 24IA-006.

A deputy was alleged to have fraternized with female inmates.
The deputy resigned while under investigation. The
investigation was conducted on 24IA-006.

A deputy was alleged to have fraternized with female inmates.
The deputy resigned while under investigation. The
investigation was conducted on 24IA-006.

A deputy was alleged to have fraternized with female inmates.
The deputy resigned while under investigation. The
investigation was conducted on 24IA-006.

A deputy was alleged to have fraternized with female inmates.
The deputy resigned while under investigation. The
investigation was conducted on 24IA-006.

A deputy was sustained for having inappropriate contact with
an inmate and not being truthful to investigators about the
contact.

A deputy was sustained for having inappropriate contact with
an inmate and not being truthful to investigators about the
contact.

A deputy was suspended for one day for violating policy
during a traffic pursuit. This entry is linked to 24VP-004.

Deputy 1 received a written reprimand for a pursuit violation.
Deputy 2 received a written reprimand for a pursuit violation.
Deputy 1 received a written reprimand for a pursuit violation.
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Violation Reprimand Deputy 2 received a written reprimand for a pursuit violation.
24VP-004 26839 Internal  10/28/2023 Adherence to Duty Sustained  Suspension A deputy was suspended one working day for violating a
policy during a traffic pursuit. This entry is linked to 24VP-001.
24VP-005 26952 Internal  11/10/2023 Vehicle Pursuit Sustained  Suspension A deputy was suspended one day for being involved in a traffic
Violation accident and violating policy during a traffic pursuit.

The accident is documented under case 23ARB-024.

24VP-006 26846 Internal  10/29/2023 Vehicle Pursuit Sustained  Written A deputy received a written reprimand for a pursuit violation.
Violation Reprimand

25ADMIN-001 29615 Internal  11/30/2024 Excessive Sustained  Written A deputy received a written reprimand for excessive
Absenteeism Reprimand absenteeism. The deputy was on a reckoning period.

25ADMIN-005 29583 Internal  11/18/2024 Excessive Sustained  Written A deputy received a written reprimand for excessive
Absenteeism Reprimand absenteeism. The deputy was on a reckoning period.

25COUNSELING-00 29820 Internal  12/23/2024 Poor Judgement Sustained  Counseling A sergeant received a counseling for poor judgement.

5
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