File: 2025 2nd Quarter Disciplinary Report

Report run by:
Lieutenant Tim Myers

Report run on: Jun 10, 2025 at 09:47:09

Total results: 54
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row # date
241A-038 External = 29515 Criminal Inconclusive = Resigned A deputy was sustained for knowingly fraternizing with a
Unbecoming Conduct = Sustained prior to known felon engaging in unbecoming conduct, and making a
Conflict of Interest/ Sustained discipline false statement. The deputy resigned prior to disciplinary
Consensual Sustained Resigned action.
Relationship Sustained prior to A deputy was sustained for knowingly fraternizing with a
Adherence to Duty Inconclusive = discipline known felon engaging in unbecoming conduct, and making a
Adherence to Duty Resigned false statement. The deputy resigned prior to disciplinary
General Conduct prior to action.
discipline A deputy was sustained for knowingly fraternizing with a
Resigned known felon engaging in unbecoming conduct, and making a
prior to false statement. The deputy resigned prior to disciplinary
discipline action.
Resigned A deputy was sustained for knowingly fraternizing with a
prior to known felon engaging in unbecoming conduct, and making a
discipline false statement. The deputy resigned prior to disciplinary
Resigned action.
prior to A deputy was sustained for knowingly fraternizing with a
discipline known felon engaging in unbecoming conduct, and making a
false statement. The deputy resigned prior to disciplinary
action.

A deputy was sustained for knowingly fraternizing with a
known felon engaging in unbecoming conduct, and making a
false statement. The deputy resigned prior to disciplinary

action.
25ADMIN-038 Internal 30383 03/30/2025  Calling in sick less Sustained Written A deputy received a written reprimand for calling in sick and
than 30 minutes prior Reprimand failing to notify a supervisor at least 30 minutes prior to the
to the start of the shift start of his shift.
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25ADMIN-039 Internal 30322 03/26/2025  Use of tobacco Sustained Suspension A deputy received a one day suspension for failing to refrain
products in the from using tobacco products in the Detention Facility. The
Detention Facility deputy was on two reckoning periods.
25ADMIN-040 Internal 30299 03/19/2025 Detention-Failing to Sustained Written A deputy received a written reprimand for not conducting a
Conduct Physical Sustained Reprimand headcount or making physical rounds.
Rounds Written A deputy received a written reprimand for not conducting a
Detention-Failing to Reprimand headcount or making physical rounds.
Conduct Headcount
25ADMIN-041 Internal 30396 03/14/2025  Vehicle Accident Sustained Written A deputy received a written reprimand for having a traffic
Reprimand accident in a county vehicle.
25ADMIN-042 Internal 30316 03/04/2025 Booking Errors Sustained Written Corporal 1 received a counseling for booking errors.
Booking Errors Sustained Reprimand Corporal 2 received a written reprimand for booking errors.
Booking Errors Sustained Counseling The corporal was on a reckoning period.
Counseling A sergeant received a counseling for booking errors.

Corporal 1 received a counseling for booking errors.
Corporal 2 received a written reprimand for booking errors.
The corporal was on a reckoning period.

A sergeant received a counseling for booking errors.
Corporal 1 received a counseling for booking errors.
Corporal 2 received a written reprimand for booking errors.
The corporal was on a reckoning period.

A sergeant received a counseling for booking errors.

25ADMIN-043 Internal 30284 03/05/2025  Essential Overtime Sustained Written A deputy received a written reprimand for not working their
Violation Reprimand assigned EQOT. The deputy was on a reckoning period.
25ADMIN-044 Internal 30263 02/08/2025  Excessive Absenteeism = Sustained Suspension A deputy received a one day suspension for excessive
absenteeism. The deputy was on two reckoning periods.
25ADMIN-045 Internal 30262 02/16/2025  Excessive Absenteeism = Sustained Resigned A deputy resigned prior to receiving disciplinary action for
prior to excessive absenteeism.
discipline
25ADMIN-046 30260 02/19/2025 Excessive Absenteeism = Sustained Suspension A deputy received a five day suspension for excessive
absenteeism. The deputy was on three reckoning periods.
25ADMIN-047 Internal 30259 02/09/2025  Excessive Absenteeism = Sustained Suspension A deputy received a one day suspension for excessive
absenteeism. The deputy was on two reckoning periods.
25ADMIN-049 Internal 30315 03/13/2025  General Conduct Sustained Written A deputy received a written reprimand for not maintaining an
Reprimand accurate log.
25ADMIN-050 Internal 30274 02/26/2025  Adherence to Duty Sustained Written A corporal received a written reprimand for improperly
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Reprimand classifying an inmate. The corporal was on two reckoning
periods.
25ADMIN-051 Internal 30546 04/25/2025  Late for Duty Sustained Written A deputy received a written reprimand for being late for duty
Reprimand 5 times in a 90 day period. The deputy was on a reckoning
period.
25ADMIN-052 Internal 30414 03/11/2025  Excessive Absenteeism = Sustained Suspension A deputy received a one day suspension for going hours
without pay. The deputy was on two reckoning periods.
25ADMIN-053 Internal 30504 03/02/2025  Excessive Absenteeism = Sustained Suspension A deputy received a one day suspension for going hours
without pay. The deputy was on two reckoning periods.
25ADMIN-054 Internal 30279 03/18/2025  Booking Errors Sustained Suspension A corporal received a one day suspension for booking errors.
The corporal was on two reckoning periods.
25ADMIN-055 Internal 30574 05/01/2025  Late for Duty Sustained Suspension A deputy received a five day suspension for going hours
without pay. The deputy was on three reckoning periods.
25ADMIN-056 Internal 30569 04/11/2025  Adherence to Duty Sustained Written A deputy received a written reprimand for not completing job
Reprimand duties in an efficient and correct manner. The deputy was on
a reckoning period.
25ADMIN-058 Internal 30620 03/23/2025  Poor Judgement Sustained Written A deputy received a reprimand for poor judgment.
Reprimand
25ADMIN-059 Internal 30621 05/11/2025  Scheduled Mandatory = Sustained Written A deputy received a written reprimand for not working their
Overtime Violation Reprimand scheduled mandatory overtime. The deputy was on a
reckoning period.
25ADMIN-060 Internal 30661 05/10/2025  Excessive Absenteeism = Sustained Written A deputy received a written reprimand for going hours
Reprimand without pay.
25ADMIN-061 Internal 30639 04/23/2025  Unbecoming Conduct = Sustained Counseling A deputy received a counseling for gossiping about a co-
worker.
25ADMIN-062 Internal 30581 03/03/2025  Excessive Absenteeism = Sustained Suspension A deputy received a one day suspension for excessive
absenteeism. The deputy was on two reckoning periods.
25ARB-008 Internal 30056 02/15/2025  Vehicle Accident Sustained Written A deputy received a written reprimand for being involved in a
Reprimand vehicle crash in a county vehicle.
25ARB-011 Internal 30451 02/14/2025  Vehicle Accident Sustained Written A sergeant received a written reprimand for being in an at-
Reprimand fault vehicle accident with a county vehicle.
25ARB-016 Internal 30416 03/31/2025  Vehicle Accident Sustained Written A deputy received a written reprimand for being involved in a
Reprimand traffic accident causing damage to a county vehicle.
25COUNSELING-02  Internal 30312 03/22/2025 Excessive Absenteeism = Sustained Counseling A deputy received a counseling for going hours without pay.
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Adherence to Duty
Adherence to Duty
Failing to Complete
Headcount

General Conduct
Adherence to Duty
General Conduct
Failure to complete a
proper headcount
Excessive Absenteeism
Adherence to Duty
Detention-Failing to
Conduct Headcount
General Conduct
Booking Errors
Excessive Absenteeism
Detention-Failing to
Conduct Headcount

Booking Errors
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Counseling
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Counseling
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Counseling

A deputy received a counseling for not properly securing an
inmate's property.

A deputy received a counseling for not properly handling
inmate property.

A deputy received a letter of counseling for failing to
complete a proper headcount.

A deputy received a letter of counseling for failing to respond
to a code.

A deputy received a letter of counseling for not responding to
code.

A deputy received a letter of counseling for failing to
complete a proper headcount.

A deputy received a counseling for failing to conduct a
proper headcount.

A civilian employee received a counseling for going hours
without pay, due to exhausting sick time.

A corporal was issued a counseling for performing duties
while not clocked in.

A deputy received a counseling for not conducting a proper
headcount.

A deputy received a counseling for violating the tobacco
policy.

A corporal received a counseling for receiving five booking
errors in 90 days.

A deputy received a counseling for going hours without pay.

A deputy received a counseling due to not conducting an
inmate headcount correctly.

A corporal received a counseling for accumulating five
booking errors in 90 days.

A deputy received a counseling for not properly conducting a
headcount.
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25COUNSELING-04  Internal 30709 05/18/2025  Poor Judgement Sustained Counseling A sergeant received a letter of counseling for poor judgment.
8
25COUNSELING-04  Internal 30695 05/22/2025  Sleeping on Duty Sustained Counseling A deputy received a letter of counseling for sleeping on duty.
9
25IA-002 Internal 29769 12/22/2024  Dereliction of Duty Sustained Suspension A deputy received a ten day suspension for dereliction of
duty.
25IA-006 Internal 29941 11/16/2024  Unbecoming Conduct = Sustained Demotion A sergeant was demoted for unbecoming conduct and
Unbecoming Conduct = Sustained Demotion adherence to duty. The sergeant had multiple policy
Adherence to Duty Sustained Demotion violations. A deputy resigned prior to being disciplined for
Adherence to Duty Sustained Demotion being involved in a misdemeanor crime and providing a false
Unbecoming Conduct = Sustained Resigned statement to investigators.
Unbecoming Conduct = Sustained prior to A sergeant was demoted for unbecoming conduct and
Adherence to Duty Sustained discipline adherence to duty. The sergeant had multiple policy
Adherence to Duty Sustained Resigned violations. A deputy resigned prior to being disciplined for
prior to being involved in a misdemeanor crime and providing a false
discipline statement to investigators.
Resigned A sergeant was demoted for unbecoming conduct and
prior to adherence to duty. The sergeant had multiple policy
discipline violations. A deputy resigned prior to being disciplined for
Resigned being involved in a misdemeanor crime and providing a false
prior to statement to investigators.
discipline A sergeant was demoted for unbecoming conduct and

adherence to duty. The sergeant had multiple policy
violations. A deputy resigned prior to being disciplined for
being involved in a misdemeanor crime and providing a false
statement to investigators.

A sergeant was demoted for unbecoming conduct and
adherence to duty. The sergeant had multiple policy
violations. A deputy resigned prior to being disciplined for
being involved in a misdemeanor crime and providing a false
statement to investigators.

A sergeant was demoted for unbecoming conduct and
adherence to duty. The sergeant had multiple policy
violations. A deputy resigned prior to being disciplined for
being involved in a misdemeanor crime and providing a false
statement to investigators.

A sergeant was demoted for unbecoming conduct and
adherence to duty. The sergeant had multiple policy
violations. A deputy resigned prior to being disciplined for
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being involved in a misdemeanor crime and providing a false
statement to investigators.

A sergeant was demoted for unbecoming conduct and
adherence to duty. The sergeant had multiple policy
violations. A deputy resigned prior to being disciplined for
being involved in a misdemeanor crime and providing a false
statement to investigators.

25IA-009 Internal 30047 02/11/2025  Deception/False Sustained Resigned A deputy was sustained for making false statements to his

Statement prior to supervisor. The deputy resigned prior to receiving
discipline disciplinary action.
25IA-010 Internal 30068 02/10/2025  Unbecoming Conduct = Sustained Terminated A deputy was terminated for providing a false statement. The
deputy was on new employee probation.

25IA-012 Internal 30121 02/26/2025  Detention-Failing to Sustained Written Four deputies received written reprimand for not conducting
Conduct Physical Sustained Reprimand proper headcounts or conducting physical rounds.
Rounds Sustained Resigned Four deputies received written reprimand for not conducting
Detention-Failing to Sustained prior to proper headcounts or conducting physical rounds.
Conduct Physical Sustained discipline Four deputies received written reprimand for not conducting
Rounds Sustained Written proper headcounts or conducting physical rounds.
Detention-Failing to Reprimand Four deputies received written reprimand for not conducting
Conduct Physical Written proper headcounts or conducting physical rounds.
Rounds Reprimand Four deputies received written reprimand for not conducting
Detention-Failing to Written proper headcounts or conducting physical rounds.
Conduct Physical Reprimand Four deputies received written reprimand for not conducting
Rounds Written proper headcounts or conducting physical rounds.
Detention-Failing to Reprimand

Conduct Headcount
Detention-Failing to
Conduct Physical

Rounds
25IA-015 Internal 30309 Criminal Sustained Resigned A deputy committed the crime of D/V Battery, engaged in

Unbecoming Conduct = Sustained prior to unbecoming conduct, and was intoxicated to the point that

Substance Abuse Sustained discipline he embarrassed himself and the Sedgwick County Sheriff's
Resigned Office. The deputy resigned prior to receiving disciplinary
prior to action.
discipline A deputy committed the crime of D/V Battery, engaged in
Resigned unbecoming conduct, and was intoxicated to the point that
prior to he embarrassed himself and the Sedgwick County Sheriff's
discipline Office. The deputy resigned prior to receiving disciplinary
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A deputy committed the crime of D/V Battery, engaged in
unbecoming conduct, and was intoxicated to the point that
he embarrassed himself and the Sedgwick County Sheriff's
Office. The deputy resigned prior to receiving disciplinary

action.
30310 General Conduct Sustained Suspension A deputy received a three day suspension for disposing of an
inmate's personal property.
30575 Criminal Sustained Terminated A courthouse police officer's employment was terminated for
Deception/False Sustained Terminated being involved in a misdemeanor crime and being deceptive
Statement Sustained Terminated during the investigation.

Unbecoming Conduct A courthouse police officer's employment was terminated for
being involved in a misdemeanor crime and being deceptive
during the investigation.

A courthouse police officer's employment was terminated for
being involved in a misdemeanor crime and being deceptive

during the investigation.
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